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 Vendors for Compost Thermometers 2009 

Gary K. Felton Jennifer G. Becker 
 
 
 

This list is representative, but by no means comprehensive. 
Note: 20” and 24” thermometers are too short 
 
 
 

REOTEMP Instrument Corporation 
(800) 648-7737 
http://www.reotemp.com/compostshop/index.php?cPath=
21 
 
W.H. Cooke & Co. Inc. 
800-772-5151 
http://www.whcooke.com/ct-36.html 
sales@whcooke.com 
 
Wika Instruments Corporation USA 
888-WIKA-USA 
http://wika.com/WIKAWeb/Product/ProductDS.aspx 
 
Tel-Tru Manufacturing Co. 
800.232.5335 
http://www.teltru.com/ 
info@teltru.com 
 

Weksler Instruments 
(866) 415-2002 
http://www.weksler-gauges.com/ 
sales@weksler-gauges.com 
 
M&M Controls 
800-876-0036 
http://www.mmcontrol.com/ 
 
BSI Controls Buck Sales Inc. 
(800) 524-1544 Ext. 1 
http://www.bucksales.com/Principals/Trend/SelBimetal.h
tm 
rfq@bsicontrols.com 
 
Omega Engineering Inc. 
Model A36P-0-250F-36 
Phone: (888) TC-Omega 
http://www.omega.com/pptst/A12P.html 
cservice@omega.com
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